
28 May 2024

Alma Mater Studiorum Università di Bologna
Archivio istituzionale della ricerca

Older workers: stereotypes and occupational self-efficacy / Chiesa, Rita; Toderi, Stefano; Dordoni, Paola;
Henkens, Kene; Fiabane, Elena Maria; Setti, Ilaria. - In: JOURNAL OF MANAGERIAL PSYCHOLOGY. - ISSN
0268-3946. - STAMPA. - 31:7(2016), pp. 1152-1166. [10.1108/JMP-11-2015-0390]

Published Version:

Older workers: stereotypes and occupational self-efficacy

This version is available at: https://hdl.handle.net/11585/565994 since: 2016-11-17

Published:
DOI: http://doi.org/10.1108/JMP-11-2015-0390

Terms of use:

(Article begins on next page)

Some rights reserved. The terms and conditions for the reuse of this version of the manuscript are
specified in the publishing policy. For all terms of use and more information see the publisher's website.

This is the final peer-reviewed author’s accepted manuscript (postprint) of the following publication:

This item was downloaded from IRIS Università di Bologna (https://cris.unibo.it/).
When citing, please refer to the published version.

https://hdl.handle.net/11585/565994
http://doi.org/10.1108/JMP-11-2015-0390


 

 

 

 

This is the post peer-review accepted manuscript of:  

Chiesa, R., Toderi, S., Dordoni, P., Henkens, K., Fiabane, E. M., & Setti, I. (2016). Older workers: 

Stereotypes and occupational self-efficacy. Journal of Managerial Psychology. 

http://dx.doi.org/10.1108/JMP-11-2015-0390 

The published version is available online at: http://dx.doi.org/10.1108/JMP-11-2015-0390 

 

Rights / License: 

The terms and conditions for the reuse of this version of the manuscript are specified in the publishing policy. For all 

terms of use and more information see the publisher's website.   

 



Running head: STEREOTYPES TOWARD OLDER WORKERS 

Abstract 

Purpose.  The present study aims to explore the relationship between organizational age stereotypes 

and occupational self-efficacy. First, we intend to test the measurement invariance of  Henkens 

(2005)’s age stereotypes scale across two age group, respectively under 50 years and 50 years and 

older. Then, the moderator role of age groups in the relationship between age stereotypes and  

occupational self-efficacy is investigated. 

Methodology. The survey involved a large sample of 4667 Italian bank sector’s employees.  

Findings. The results shows the invariance of the three dimensional structure of organizational 

stereotypes toward older workers scale: productivity, reliability and adaptability. Furthermore, the 

moderation is confirmed: the relationship between organizational age stereotypes and occupational 

self-efficacy is significant only for older respondents.  

Research limitations/implications. Further research is necessary in order to verify the 

generalization of the results to other sectors and countries.  

Practical implications. The study suggests the importance to emphasize the positive characteristics 

of older workers and to reduce the presence of negative age stereotypes in the workplace, especially 

in order to foster the occupational self-efficacy of older workers. 

Originality/value. Our findings are especially relevant in view of the lack of  evidence about the 

relationship between age stereotypes and occupational self-efficacy. 
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