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Abstract: Sexist ideologies and attitudes perpetuate gender inequalities in both private and
public contexts. Traditional views of sexism emphasize hostility, but the phenomenon is
more complex, involving interdependent power relations between men and women. The
Ambivalent Sexism Theory identifies two forms: hostile sexism (HS) and benevolent sexism
(BS). This study aimed to measure the levels of HS and BS among men in a northern Italian
town, examining sociodemographic factors associated with elevated sexism scores. A paper
questionnaire was administered by a volunteer organization and the Local Health Authority
to male individuals over 18 in Cesena from February to April 2023. The convenience sample
was recruited from diverse settings, including universities, companies, cafes, and hospitals.
The Ambivalent Sexism Inventory (Glick & Fiske) was translated into Italian and used for
data collection. A total of 275 participants were included. The mean age was 44.4 years,
with a diverse educational background. Regression analyses revealed that higher education
levels were associated with lower HS scores with a high school education and a bachelor’s
degree or higher showing statistically significant coefficients of —5.33 (SE = 2.26, p = 0.019,
and 95% CI: —9.78-—0.88) and —8.64 (SE = 2.51, p = 0.001, and 95% CI: —13.58-—3.69),
respectively, if compared to individuals with middle school education or less. Age was a
significant predictor of BS, with older individuals showing higher BS scores (Coeff. = 0.20,
SE =0.05, p < 0.001, and 95% CI: 0.10-0.31). Healthcare professionals had higher HS scores,
while unionists had both lower HS and BS scores. This study highlighted the levels of both
HS and BS in various professional and social contexts. Education appears to be a critical
factor in reducing HS, while age influences BS.

Keywords: sexism; ambivalent sexism theory; hostile sexism; benevolent sexism;
sociodemographic factors; educational interventions; prevention strategies

1. Introduction

Sexist ideologies and attitudes contribute to the perpetuation and pervasiveness of
gender inequalities, both in private and public contexts. At its core, sexism refers to a preju-
dice or discrimination based on sex, typically directed against women and deeply rooted in
systemic and structural power imbalances. Historically, sexism has been conceptualized
as a unidimensional phenomenon characterized by hostility and antagonism. However,
contemporary research has highlighted its multifaceted and insidious nature, underscoring
the need for nuanced exploration of its various dimensions and manifestations [1-4].
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Sexism operates within a broader framework of gender, a socially constructed set of
roles, behaviors, and attributes that societies consider appropriate for men and women.
Unlike biological sex, which refers to physiological differences, gender reflects cultural
norms and expectations that shape individual identities and social hierarchies [5,6]. In
patriarchal systems, these expectations often prescribe subordinate roles for women, rele-
gating them to the private sphere while granting men dominance in public and economic
domains. This disparity reflects the systemic embedding of sexism, which functions not
merely as individual bias but as a cultural and structural phenomenon [6,7].

The interplay between power and dependency in gender relations adds complexity
to sexism. Despite patriarchal dominance, male reliance on women for fulfilling domestic
roles, emotional labor, and procreation creates a paradoxical interdependence [8,9]. It
is within this context that Glick and Fiske’s Ambivalent Sexism Theory (1996) emerged,
offering a comprehensive framework to analyze sexism as a multidimensional construct [8].

The Ambivalent Sexism Theory posits that sexism comprises two distinct but com-
plementary ideologies: hostile sexism (HS) and benevolent sexism (BS). Hostile sexism
reflects overtly misogynistic attitudes rooted in male superiority, often portraying women
as manipulative threats who seek to challenge male dominance through their sexuality,
feminist ideologies, or professional ambitions [10,11]. This form of sexism frequently mani-
fests through explicit discrimination and aggression, legitimizing gender-based violence,
including verbal abuse, sexual harassment, and intimate partner violence [12,13].

BS, by contrast, operates under the guise of subjectively positive attitudes toward
women, provided they adhere to traditional roles and stereotypes. It idealizes women
as nurturing, pure, and morally superior but simultaneously depicts them as weak and
dependent on male protection [10,11]. This duality enforces a hierarchy wherein women
who conform to prescribed roles (e.g., housewives and caregivers) are rewarded with
adoration, while those who deviate (e.g., feminists and career-oriented individuals) face
marginalization and hostility [14,15].

BS’s apparent benevolence makes it particularly insidious. Perceived as acts of chivalry
or expressions of care, it often goes unrecognized as a form of control, thereby perpetuating
patriarchal norms [10,16]. Its impact extends to everyday relationships, where women
continue to shoulder disproportionate responsibilities in domestic labor, caregiving, and
emotional support, often at the expense of their professional and personal aspirations [17].

Not surprisingly, the literature suggests that high levels of HS are closely related to a
propensity toward gender-based violence, from verbal aggression to sexual harassment [18-20],
and they also seem to play a crucial role in their legitimation [18,21]. On the other hand,
BS may predict men’s tendency to blame the victim and absolve the perpetrator of respon-
sibility in cases of acquaintance rape [22,23]. Even the professional world is not exempt.
Sexism appears to obstruct women'’s professional growth not only by undervaluing them
as employees but also serving as a key justification for the gender pay gap. Nonetheless,
it impacts significantly on women’s mental health and decreases their overall workplace
satisfaction [10,24,25].

Despite the global relevance of sexism, its manifestations are deeply influenced by his-
torical, cultural, and societal contexts. In Italy, gender relations are shaped by longstanding
patriarchal traditions, Catholic cultural influences, and evolving socio-economic dynamics.
However, empirical investigations into sexism within the Italian context remain relatively
limited, particularly in specific regional settings. Understanding how these cultural under-
pinnings intersect with individual attitudes and behaviors is essential to addressing the
problem effectively [26,27].

This study aims to explore the prevalence and sociodemographic factors associated
with HS and BS among male individuals in a northern Italian town. By quantifying levels
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of sexism and examining their correlations with key sociodemographic characteristics,
this study seeks to provide practical insights that can inform strategies to address gender
inequalities within the local context.

2. Materials and Methods

A paper questionnaire was administered by the volunteer organization “PerLeDonne”
(For Women) and the Local Health Authority of Romagna among male individuals
aged > 18 years residing or working in the City of Cesena, Emilia-Romagna, Italy. The
administration occurred between February 2023 and April 2023 and targeted individuals
in various settings within the city, including the University, a Metalworking company,
Agri-food companies, a Cafe, an Art Center, Unions, the Music Conservatory, and the
Hospital. The interviews were conducted by volunteers from the organization.

The survey adhered to all the requirements outlined in Italian regulations. Partic-
ipation in this study was voluntary, and data collection was carried out anonymously.
Informed consent was obtained from all the participants before their inclusion in the study
database. Data management procedures followed the guidelines set forth in the General
Data Protection Regulation of the European Union.

2.1. Questionnaire

This study employed the Ambivalent Sexism Inventory (ASI), a well-established tool
developed by Glick and Fiske [8]. The ASI consists of 22 items designed to assess both HS
and BS, conceptualized as complementary dimensions of sexist attitudes. These items are
structured to measure three key domains of sexist ideology: paternalism, gender differenti-
ation, and heteronormativity. This multidimensional framework enables a comprehensive
evaluation of both overtly discriminatory and ostensibly positive yet patronizing attitudes
toward women.

Given the Italian setting of this study, the ASI was translated from its original English
version. A rigorous back-translation process was employed to ensure that the conceptual
integrity of the instrument was preserved. This involved an initial translation into Italian,
followed by an independent back-translation into English by a bilingual expert. Discrep-
ancies between the original and back-translated versions were analyzed and resolved
collaboratively to ensure cultural and linguistic relevance. The resulting Italian version of
the ASI was subjected to cognitive testing with a small sample representative of the study
population. This pilot testing allowed the participants to provide feedback on the clarity
and comprehensibility of the items. Based on their feedback, the researchers refined the
questionnaire to address potential cultural misalignments and ensure that the instrument
accurately measured the intended constructs within the Italian cultural context.

Despite these efforts, the methodology is not without limitations. The reliance on
self-reported data introduces a potential for social desirability bias, particularly given the
sensitive nature of the topic. Participants may underreport attitudes that they perceive as
socially unacceptable, even when anonymity and confidentiality are assured. Furthermore,
while the ASI is validated across diverse cultural contexts, certain items may be interpreted
differently due to cultural nuances specific to Italy, potentially affecting responses. The
cognitive testing phase mitigated some of these concerns by identifying and addressing
ambiguities in the translated items, yet residual biases cannot be entirely excluded.

The use of the ASI, however, offers significant strengths. Its ability to capture both
explicit hostility and more subtle, patronizing forms of sexism provides a nuanced un-
derstanding of the ways in which sexist ideologies manifest in interpersonal and societal
dynamics. Moreover, the inventory’s division into subdomains, including paternalism and
gender differentiation, offers insights into specific mechanisms through which sexism per-
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petuates gender inequalities. The structured and theory-driven design of the ASI ensures
consistency and comparability with studies conducted in other cultural settings.

2.2. Statistical Analysis

The statistical analysis of the data encompassed the description of variables in absolute
frequencies and percentages. Multiple regression analyses were utilized to investigate
the relationship between the dependent variables, specifically the scores for HS and BS,
and multiple independent variables. The results of the multiple regression analyses were
presented in terms of coefficients (Coeff.) along with their standard error (SE), p-values,
and a 95% confidence interval (95% CI). The significance level for the statistical tests
was set at p < 0.05. Multicollinearity diagnostics were performed to assess the potential
correlation among the independent variables. Variance Inflation Factor (VIF) values were
computed, with a threshold of 5 used to indicate potentially problematic multicollinearity.
Additionally, tolerance statistics (1/VIF) were calculated, where values below 0.2 were
considered indicative of serious multicollinearity concerns. Microsoft Excel was employed
for data management, and the statistical analyses were conducted using Stata Statistical
Software version 17, developed by StataCorp in College Station, TX, USA.

3. Results

Overall, 275 individuals participated in this study. Table 1 provides a comprehensive
overview of the participant demographics across various settings where the investigation
was conducted. Regarding age, the overall mean age of the sample was 44.4 with a standard
deviation of 15.1 years, showcasing variations among the interviewed groups in different
settings. For example, the participants from the University setting had a mean age of
24.3 & 7.2 years, whereas those in the Art Center had a mean age of 61.8 &= 12.4 years.

The educational levels within the general sample included Primary education (n = 2,
0.7%), middle school (n = 28, 10.3%), high school (n = 124, 45.6%), and bachelor’s degree or
higher (n = 118, 43.4%). Differences among the subgroups are evident in the table. Notably,
in some settings, individuals with lower education levels participated, such as in the Cafe
and Metalworking company, where respondents with only middle school education made
up 56.3% (n =9) and 29.4% (n = 5), respectively, within their subgroup. Conversely, settings
with higher education levels were more frequent in the Hospital, Music Conservatory, and
Art Center, with the respondents holding a degree or higher constituting 78.8% (n = 26),
72.7% (n = 8), and 67.9% (n = 19) of their respective subgroups.

Similarly, for the profession of the participants, classified into various categories,
significant differences were observed among the subgroups. Overall, the most represented
category in our sample was office employees (n = 86, 31.9% of the total), followed by
students (n = 40, 14.8%) and factory workers (n = 38, 14.1%).

Regarding nationality, most of the sample was Italian (n = 266, 97.1%). Most non-
Italian respondents participated in this study in the Agri-food company setting (n = 5,
10.4% of the subgroup).
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Table 1. Demographic characteristics of the sample and distribution across the various settings.
Metal Agri-Food Music Agri-Food
University Working C 5 1 Cafe Art Center Union (1) Union (2) C C & 2) Hospital Not Specified Total
Company ompany (1) onservatory ompany (
n (%) 38(13.8) 17(6.2) 24(87) 16 (5.8) 29(10.6) 19(6.9) 9(3.3) 11 (4.0) 48(17.5) 33(12.0) 31(11.3) 275 (100.0)
Age 243£72 50.0 £10.0 465+11.1 50.6 +£15.7 61.8+124  498+112 521+8.1 39.8+13.8 39.4+118 431+11.1 504 £15.2 444£155
Primary education 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 2(6.9) 2(0.7)
) Middle school 0(0.0) 5(29.4) 0(0.0) 9 (56.3) 0(0.0) 3(15.8) 0(0.0) 1(9.1) 12.1) 1(3.0) 8(27.6) 28(10.3)
Fducational High school 21(553) 11(64.7) 12 (50.0) 6(37.5) 9(32.1) 14(73.7) 5(55.6) 2(18.2) 24(50.0) 6(18.2) 14 (48.3) 124 (45.6)
BaCh:rl‘}’lrigShi‘igree 17 (44.7) 1(5.9) 12(50.0) 1(6.3) 19(67.9) 2(10.6) 4(44.4) 8(72.7) 23 (47.9) 26 (78.8) 5(17.2) 118 (43.4)
Student 37(97.4) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 1(11.1) 0(0.0) 0(0.0) 2(7.0) 40 (14.8)
Factory worker 0(0.0) 8(47.1) 0(0.0) 11 (73.3) 1(3.5) 0(0.0) 0(0.0) 1(11.1) 11(22.9) 0(0.0) 6(20.7) 38(14.1)
Office employee 0(0.0) 8(47.1) 21(87.5) 1(6.7) 0(0.0) 7 (36.8) 8(88.9) 2(22.2) 30 (62.5) 2(6.1) 7(24.1) 86 (31.9)
Healthcare
professional 0(0.0) 0(0.0) 0(0.0) 0(0.0) 3(10.3) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 29 (87.8) 1(3.5) 33(12.2)
Profession Ng;‘()?g‘;‘;ﬁ)};cjfe 0(0.0) 1(59) 2(8.3) 1(6.7) 4(13.8) 0(0.0) 1(11.1) 1(11.1) 7(17.6) 0(0.0) 2(6.9) 19(7.1)
Teacher or professor 1(2.6) 0(0.0) 1(4.2) 0(0.0) 4(13.8) 0(0.0) 0(0.0) 3(33.3) 0(0.0) 2(6.1) 1(3.5) 12 (4.4)
Retiree 0(0.0) 0(0.0) 0(0.0) 2(13.3) 1(3.5) 3(15.8) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 7(24.1) 13 (4.8)
Unionist 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 9 (47.4) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 3(10.3) 12 (4.4)
Artist 0(0.0) 0(0.0) 0(0.0) 0(0.0) 16 (55.2) 0(0.0) 0(0.0) 1(11.1) 0(0.0) 0(0.0) 0(0.0) 17 (6.3)
Nationalit Italian 37(97.4) 17 (100.0) 24.(100.0) 16 (100.0) 29 (100.0) 19 (100.0) 9 (100.0) 11 (100.0) 43(89.6) 33 (100.0) 28 (93.3) 266 (97.1)
o4 Other 1(2.6) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 0(0.0) 5(10.4) 0(0.0) 2(6.7) 8(2.9)
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3.1. Scores of Hostile and Benevolent Sexism

In Table 2, the mean scores and standard deviations for the HS and BS scores across
the different settings are displayed. The overall total mean HS was 27.5 + 11.4, while the
total mean BS was 29.4 & 10.0. In the University setting, the participants reported a mean
HS score of 25.4 £ 8.9 and BS score of 24.2 + 7.4. The Metalworking company showed
a mean HS score of 24.4 £ 5.5 and a higher mean BS score of 34.4 4 10.9. Notably, the
Cafe exhibited a substantially elevated mean HS score of 47.0 £ 3.7, while the Art Center
displayed a lower HS score of 20.3 & 7.9 and a higher BS score of 37.4 & 8.7. Varied scores
were observed across the Union settings, with Union (1) reporting a mean HS score of
21.3 £ 5.0 and Union (2) showing a higher mean HS score of 25.9 £ 6.9. The Hospital
setting indicated a mean HS score of 34.3 & 12.8.

Table 2. Scores of hostile and benevolent sexism.

Setting Hostile Sexism Benevolent Sexism
University 254 + 8.9 242 +74
Metalworking company 244 +55 34.44+109
Agri-food company (1) 242 +94 312+94
Cafe 47.0+3.7 252443
Art Center 203 +79 37.4+87
Union (1) 21.3£5.0 221+6.8
Union (2) 259+6.9 34.6 £ 8.3
Music Conservatory 19.4+9.5 257 £11.3
Agri-food company (2) 25.0 + 8.8 30.4 + 8.4
Hospital 343+12.8 251 +10.8
Not specified 35.0£125 33.6 £9.9
Total 275+ 114 29.4 +£10.0

3.2. Multiple Regression Analyses

In the multiple regression analysis examining the relationship between the HS
scores and various independent variables, age demonstrated a non-significant coefficient
(Coeff. =0.05, SE = 0.06, p = 0.386, and 95% CI: —0.06-0.16). Regarding educational level,
individuals with a high school education and a bachelor’s degree or higher showed sta-
tistically significant coefficients of —5.33 (SE = 2.26, p = 0.019, and 95% CI: —9.78——0.88)
and —8.64 (SE = 2.51, p = 0.001, and 95% CI: —13.58——3.69), respectively, if compared to
individuals with middle school education or less (Table 3).

In terms of profession, healthcare professionals exhibited a significant positive coeffi-
cient of higher HS scores (Coeff. = 6.99, SE = 2.81, p = 0.014, and 95% CI: 1.45-12.51), while
unionists showed a significant negative association (Coeff. = —10.32, SE = 3.60, p = 0.005,
and 95% CI: —17.42-—3.23). Notably, teachers or professors demonstrated a negative rela-
tionship (Coeff. = —8.05, SE = 3.81, p = 0.035, and 95% CI: —15.55-—0.55), suggesting lower
HS scores. The results for other professions, including factory workers, office employees,
non-healthcare professionals, retirees, and artists, did not reach statistical significance.

In the multiple regression analysis examining the association between the BS scores and
various independent variables, age was found to be a significant predictor (Coeff. = 0.20,
SE = 0.05, p < 0.001, and 95% CI: 0.10-0.31), indicating that as age increased, BS scores also
increased. Regarding educational level, compared to individuals with Primary and middle
school education as the baseline, those with high school education exhibited no statistically
significant association with BS scores as did those with a bachelor’s degree (Table 4).
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Table 3. Multiple regression analysis examining the relationship between hostile sexism scores and
shown independent variables.

Hostile Sexism Coeff. SE p-Value 95% C.I.
Age 0.05 0.06 0.386 —0.06-0.16
Prlma}"y educatlon*and 0 (base)
Ed onal Level middle school
ucational Leve High school —5.33 2.26 0.019 —9.79-—0.88
Bachelor’s degree or higher —8.64 2.51 0.001 —13.58--3.69
Student 0 (base)
Factory worker 4.14 2.67 0.123 —-1.13-9.41
Office employee —1.88 2.31 0.415 —6.42-2.66
Healthcare professional 6.99 2.81 0.014 1.45-12.51
Profession Non-healthcare professional 0.87 3.14 0.783 —5.32-7.06
Teacher or professor —8.05 3.81 0.035 —15.54-—-0.55
Retiree 5.62 421 0.183 —2.66-13.91
Unionist —10.32 3.60 0.005 —17.42--3.23
Artist —7.02 3.62 0.053 —14.15-0.10
* Primary education and middle school education were aggregated and considered as only one variable; statistically
significant results (p < 0.05) are indicated in bold.
Table 4. Multiple regression analysis examining the relationship between benevolent sexism scores
and shown independent variables.
Benevolent Sexism Coeff. SE p-Value 95% C.I.
Age 0.20 0.05 <0.001 0.10-0.31
Prlma'ry educatlon*and 0 (base)
Ed onal Level middle school
ucational Leve High school —0.06 2.04 0.975 —4.09-3.96
Bachelor’s degree or higher -1.29 2.26 0.570 —5.76-3.17
Student 0 (base)
Factory worker 1.52 241 0.529 —3.23-6.28
Office employee 1.88 2.06 0.364 —2.25-5.95
Healthcare professional -1.79 2.54 0.481 —6.78-3.20
Profession Non-healthcare professional 1.81 2.84 0.524 —3.79-7.40
Teacher or professor 4.54 3.44 0.187 —2.23-11.31
Retiree —1.63 3.80 0.668 —9.11-5.84
Unionist -7.71 3.25 0.019 —-14.11--1.30
Artist 5.65 3.27 0.085 —0.78-12.09

* Primary education and middle school education were aggregated and considered as only one variable; statistically
significant results (p < 0.05) are indicated in bold.

Concerning the profession, compared to students, unionists demonstrated a statisti-
cally significant decrease in BS scores (Coeff. = —7.59, SE = 3.22, p = 0.019, and 95% CI:
—13.94-—1.24). Additionally, factory workers, office employees, healthcare professionals,
non-healthcare professionals, teachers or professors, and retirees did not show statistically
significant differences in BS scores. Artists exhibited a trend toward higher scores, although
it did not reach statistical significance (Coeff. = 5.58, SE = 3.23, p = 0.086, and 95% CI:
—0.79-11.95).

The multicollinearity diagnostics indicated no severe multicollinearity issues among the
independent variables (Table 5). The highest VIF value was 4.07 for “Bachelor’s degree or
higher”, and the mean VIF across all the predictors was 2.34. The tolerance statistics (1/VIF)
were all above 0.2, further confirming the absence of serious multicollinearity concerns.
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Table 5. Multicollinearity diagnostics.

Variable VIF 1/VIF (Tolerance)
Age 1.99 0.503
High school 3.31 0.302
Bachelor’s degree or higher 4.07 0.246
Factory worker 2.23 0.448
Office employee 3.03 0.330
Healthcare professional 2.23 0.448
Non—healthcare 162 0.616
professional
Teacher or professor 1.75 0.570
Retiree 1.99 0.504
Unionist 1.46 0.686
Artist 2.04 0.490
Mean VIF 2.34 —

4. Discussion

This study investigated HS and BS scores among a representative sample of the
Italian male population. The data, collected through collaboration with the volunteer
organization “PerLeDonne” and Local Health Authorities, included individuals of diverse
ages, educational backgrounds, professional sectors, and settings. Such diversity enabled
the identification of statistically significant variations in sexism levels of our sample across
these sociodemographic dimensions.

Our findings align with the existing literature [28,29], particularly regarding the
inverse relationship between educational attainment and HS levels. Individuals with
higher levels of education—such as a high school diploma, bachelor’s degree, or advanced
qualifications—consistently demonstrated lower HS levels. This observation supports
theoretical frameworks positing that education acts as a catalyst for reducing prejudice by
challenging entrenched stereotypes and fostering empathetic understanding [30]. Early
interventions during adolescence, a critical period for the development of social and
emotional identities, are especially important for embedding principles of gender equality.
Adolescents, particularly those at risk of school dropout, are more susceptible to adopting
stereotypical gender roles; thus, targeted initiatives at this stage could substantially mitigate
these risks. Educational programs addressing gender biases should not function in isolation
but rather be integrated into comprehensive affective and sexual education curricula.
National and European guidelines, such as Italy’s National Plan Against Violence and
Discrimination (2017) and the EU’s Strategy for Gender Equality 20202025 [31,32], provide
robust frameworks for developing such initiatives.

A central aim of gender education is to enable individuals to construct authentic
identities, free from cultural prejudices and biases, by viewing gender as a dynamic and
open space for self-expression rather than a rigid framework. Central to this approach is the
promotion of critical thinking, defined as a mode of reasoning that is both analytical and
action-oriented. This concept, introduced to modern pedagogy by John Dewey through his
theory of reflective thought during the Progressive Education Movement (1920s-1950s) [33],
emphasizes reasoning that combines analysis, creativity, and action. It equips individuals
to evaluate claims, assess the reliability of sources, and judge the completeness of inferred
conclusions [30]. Incorporating critical thinking into gender education programs empowers
students to recognize, evaluate, and deconstruct cultural gender stereotypes, fostering
the development of authentic and autonomous identities. Such programs aim to facilitate
constructive dialogue among students about gender stereotypes, ultimately dismantling
rigid historical and cultural norms that define gender in overly simplistic terms. Further-
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more, gender education seeks to instill mutual respect and appreciation of diversity within
interpersonal relationships. These efforts address gender asymmetries rooted in power
dynamics and control, which perpetuate male dominance, and aim to promote equitable
and respectful interactions.

Building on these premises and the findings of our study, the results underline the
potential to develop primary prevention interventions within broader affective and sexual
education curricula in schools. These interventions should be informed by the theoretical
framework of ambivalent sexism and address specific gender stereotypes associated with
both HS and BS.

However, our findings also revealed that age significantly influenced BS scores: as age
increased, BS scores also increased while no significant correlations were found between
HS and age. In our sample, in fact, the highest levels of BS were observed in the Art
Center, which is the setting characterized also by the highest average age. This could
be attributable to a “generational effect”, which implies that individuals of a certain age
tend to be more conservative and attached to traditional gender roles. Additionally, they
might fail to recognize such paternalistic and subjectively positive attitudes toward women
as discriminatory [10,16]. This generational disparity highlights the need for targeted
awareness campaigns that specifically address the subtleties of BS and its broader societal
consequences. These campaigns should aim to dismantle the perception of BS as benign,
emphasizing its role in perpetuating structural inequalities.

The measured scores tend to vary across different settings, but what is particularly
interesting is that in some contexts, the HS and BS scores do not consistently align.

In the Art Center, for instance, despite encountering high levels of BS, we found some
of the lowest levels of HS among our sample. This evidence may further confirm that,
while the damaging effects of HS are not open to question, there is less social recognition of
the negative consequences of BS.

Conversely, in the Cafe, the situation was reversed: respondents reported low scores
of BS and the most alarming scores of HS. In this group, 56.3% of the respondents had a
middle school education, which could help explain the HS score in line with the previously
mentioned observations. However, the not negligible percentage of subjects with high
school education or higher (43.8%) suggests that other factors could be involved and may
need to be investigated.

These findings align with research indicating that while HS and BS are interrelated
constructs, they retain structural independence. This distinction is crucial for designing
tailored intervention strategies that address the unique stereotypes underpinning each
form of sexism. Such a dual-focused approach remains underrepresented in the current
literature on gender education programs. By targeting both HS and BS, critical thinking
workshops can expand their scope beyond addressing overtly discriminatory stereotypes
against women. They can also confront those that appear to valorize women but ultimately
place them in subordinate or dependent roles relative to men.

This nuanced approach reflects broader sociocultural transformations in gender re-
lations. Over time, openly discriminatory stereotypes of women’s inferiority within pa-
triarchal systems have evolved into subtler, more socially accepted narratives. BS, for
instance, casts women as “angels” or individuals requiring protection, thereby perpet-
uating a paternalistic dynamic. While these attitudes may seem benign, they reinforce
structural inequalities and betray deeply ingrained cultural biases that continue to shape
gender perceptions and roles.

One particularly concerning finding in our study was the significant correlation be-
tween healthcare professionals and high levels of HS. Sexist and gender stereotyped
attitudes held by health professionals, in fact, could result in discriminatory practices as
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well as create barriers and inequalities in the quality of care provided to female patients.
Additionally, healthcare workers are often among the first professionals to encounter sit-
uations involving gender-based violence and may not be trained to provide an adequate
response [34,35]. Therefore, the necessity of sensitizing professionals to recognize and
address the impacts of unintentional gender bias in their practice may need to be acknowl-
edged. Moreover, professionals should receive comprehensive training to properly assess
situations of gender-based violence and offer appropriate physical, psychological, and
legal support.

Our approach to prevention programs is grounded in the understanding that sexism is
a complex and dynamic historical-cultural phenomenon. It requires widespread, sustained
primary prevention actions that consider specific behavioral manifestations of gender
stereotypes in the current cultural context. These observations allow for the analysis and
prevention of behaviors linked to various forms of gender-based violence rooted in HS
and BS.

Finally, trade unions, traditionally associated with advocacy for social causes and
workers’ rights, demonstrated some of the lowest levels of both BS and HS in our study.
While this finding is encouraging, it should be interpreted with caution, as the data do not
conclusively attribute these differences to the specific contextual factors of trade unions.
Further investigation is needed to explore these dynamics in greater depth.

Limitations

While this study offers valuable insights, it is critical to underscore its limitations to
contextualize the findings and guide future research. First and foremost, the generalizability
of the results is highly restricted, not only because this study was conducted in a small-sized
city in Northern Italy but more importantly due to the sampling method employed. The
use of a convenience sample means that the results cannot be confidently extended to the
city’s broader population or any other population. This methodological choice inherently
limits the representativeness of the sample and the validity of broader inferences.

Convenience sampling, while practical in exploratory research, carries significant
implications for statistical inference. In the present study, significance tests were utilized to
identify differences and associations within the sample. However, these tests assume that
the sample is a probabilistic representation of the population, an assumption not met in
this case. Consequently, while the significance tests provide insights into patterns within
the sample, they should not be interpreted as evidence of population-level trends. The lack
of probability sampling precludes the use of these results to make definitive statements
about the likelihood that observed differences or associations would hold true in a broader
context. This limitation is particularly pronounced when examining associations with
sociodemographic variables, given the small and heterogeneous nature of the sample.
Therefore, any conclusions drawn should be regarded as indicative rather than definitive
and should be interpreted with extreme caution.

Another limitation concerns the diversity of the sample, which, while encompassing a
range of educational levels and professional backgrounds, does not offset the constraints
imposed by non-random sampling. The fragmented and relatively small sample size further
compounds the difficulty of drawing robust sociological or demographic conclusions. The
observed associations are likely influenced by sample-specific factors and should not be
assumed to reflect broader societal patterns without further verification through studies
employing larger, probabilistically drawn samples.

Additionally, the potential for social desirability bias must be considered, particularly
given this study’s sensitive focus and the context in which data collection occurred. The
interviews were conducted by female volunteers, which may have influenced respondents’
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willingness to provide candid answers. Respondents might have offered responses per-
ceived as socially acceptable, potentially leading to an underestimation of these scores.
This effect could be amplified by the gender of the interviewers, as previous research
suggests that interviewer characteristics can shape the nature of responses in sensitive or
gender-related topics.

In light of these limitations, the findings of this study should be viewed as exploratory
and hypothesis-generating rather than conclusive. Future research should aim to address
these issues by employing probability sampling methods, increasing the sample size, and
diversifying the demographic and geographic contexts of study populations. Additionally,
employing mixed-gender interviewers or anonymous data collection methods could help
mitigate desirability bias and provide a more accurate reflection of participants” attitudes
and behaviors.

5. Conclusions

This study offered preliminary insights into gender discrimination and its ambivalent
nature, focusing on a sample of the Italian male population. The results underscore
the need for further investigation into the complexity of this phenomenon, taking into
account additional factors such as life experiences, religion, socio-economic status, and
the influence of social and historical changes [36]. Although some associations were
observed—such as age correlating with BS and educational level with HS—these findings
are exploratory and require validation through studies with larger and more representative
samples. Nonetheless, this study highlights the potential value of educational interventions
aimed at reducing sexism, with particular attention to younger individuals and healthcare
workers, as a promising area for future prevention efforts.

Author Contributions: Conceptualization, D.S., AM.P. and A.B.; methodology, D.S., M.M. and A.B.;
data acquisition, A.M.P,; formal analysis and data curation, M.M.; writing—original draft preparation,
M.C,, S.N. and M.M.; writing—review and editing, all the authors contributed equally; supervision,
M.M. All authors have read and agreed to the published version of the manuscript.

Funding: This research received no external funding.

Institutional Review Board Statement: As the information presented did not enable the identification
of individual participants, this study did not pose a plausible risk of harm or stigma to the involved
individuals. This study adhered to an anonymous and observational design, distinct from that of a
clinical trial. Consequently, in accordance with Italian law (Gazzetta Ufficiale n. 76, dated 31 March
2008), a preliminary evaluation by an Ethical Committee or Institutional Review Board was not
deemed necessary for this study.

Informed Consent Statement: Prior to the collection of their vaccination history record charts, all the
participants provided informed consent. This study was executed in alignment with the principles
outlined in the Declaration of Helsinki, and the subsequent data analysis was undertaken by the
Local Health Authority (LHA) itself. It is important to note that all the results were presented in an
aggregated format, ensuring the confidentiality and anonymity of the individual subjects.

Data Availability Statement: The data presented in this study are available on request from the
corresponding author.

Conflicts of Interest: The authors declare no conflicts of interest.

1.  Barreto, M.; Doyle, D.M. Benevolent and hostile sexism in a shifting global context. Nat. Rev. Psychol. 2023, 2, 98-111. [CrossRef]

[PubMed]

2. Glick, P; Fiske, S.T. The Ambivalent Sexism Inventory: Differentiating hostile and benevolent sexism. J. Personal. Soc. Psychol.
1996, 70, 491-512. [CrossRef]


https://doi.org/10.1038/s44159-022-00136-x
https://www.ncbi.nlm.nih.gov/pubmed/36504692
https://doi.org/10.1037/0022-3514.70.3.491

Societies 2025, 15, 61 12 of 13

®© NGO

10.

11.

12.

13.
14.

15.

16.

17.

18.

19.

20.
21.

22.

23.

24.

25.

26.
27.

28.

29.

30.
31.

Swim, J.K.; Hyers, L.L. The Encyclopedia of Women and Gender: Sex Similarities and Differences and the Impact of Society on Gender;
Sexism, I., Worell, J., Eds.; Academic Press: Cambridge, MA, USA, 2001; Volume 2, pp. 1059-1073.

Ridgeway, C.L. Framed by Gender: How Gender Inequality Persists in the Modern World; Oxford University Press: Oxford, UK, 2011.
Butler, J. Gender Trouble: Feminism and the Subversion of Identity; Routledge: Oxfordshire, UK, 1990.

Connell, RW. Gender and Power: Society, the Person, and Sexual Politics; Polity Press: Cambridge, UK, 1987.

Bem, S.L. The Lenses of Gender: Transforming the Debate on Sexual Inequality; Yale University Press: New Haven, CT, USA, 1993.
Glick, P; Fiske, S.T. Hostile and benevolent sexism. Measuring Ambivalent Sexist Attitudes Toward Women. Psychol. Women Q.
1997, 21, 119-135. [CrossRef]

Cinquegrana, V.; Marini, M.; Galdi, S. From Endorsement of Ambivalent Sexism to Psychological IPV Victimization: The Role of
Attitudes Supportive of IPV, Legitimating Myths of IPV, and Acceptance of Psychological Aggression. Front. Psychol. Sec. Personal.
Soc. Psychol. 2022, 13, 922814. [CrossRef]

Connor, R.A;; Glick, P; Fiske, S.T. Ambivalent Sexism in the Twenty-First Century. In The Cambridge Handbook of the Psychology of
Prejudice; Sibley, C.G., Barlow, EK., Eds.; Cambridge University Press: Cambridge, UK, 2016; pp. 295-320.

Bareket, O.; Fiske, S.T. A systematic review of the ambivalent sexism literature: Hostile sexism protects men’s power; benevolent
sexism guards traditional gender roles. Psychol. Bull. 2023, 149, 637. [CrossRef]

Bartholomew, K.; Henderson, A.J.Z.; Marcia, J.E. Coded hostility: Benevolent sexism and female stereotypes. Sex Roles 2000,
42,21-31.

Russell, D.E.H.; Harmes, R.A. Femicide in Global Perspective; Teachers College Press: New York, NY, USA, 2001.

Hammond, M.D.; Overall, N.C. Benevolent sexism and support of romantic partner’s goals: Gender equality in romantic
relationships. J. Personal. Soc. Psychol. 2013, 104, 601-622.

Jost, ].T.; Banaji, M.R. The role of stereotyping in system-justification and the production of false consciousness. Br. |. Soc. Psychol.
1994, 33, 1-27. [CrossRef]

Becker, ].C.; Swim, ].K. Seeing the Unseen: Attention to Daily Encounters With Sexism as Way to Reduce Sexist Beliefs. Psychol.
Women Q. 2011, 32, 227-242. [CrossRef]

Chen, Z; Fiske, S.T.; Lee, T.L. Ambivalent Sexism and Power-Related Gender-role Ideology in Marriage. Sex Roles 2009, 60,
765-778. [CrossRef]

Forbes, G.B.; Adams-Curtis, L.E.; White, K.B. First- and Second-Generation Measures of Sexism, Rape Myths and Related
Beliefs, and Hostility Toward Women: Their Interrelationships and Association with College Students” Experiences with Dating
Aggression and Sexual Coercion. Violence Against Women 2004, 10, 236-261. [CrossRef]

Li, D.; Zheng, L. Intimate Partner Violence and Controlling Behavior Among Male Same-Sex Relationships in China: Relationship
With Ambivalent Sexism. J. Interpers. Violence 2021, 36, 208-230. [CrossRef]

Fredrickson, B.L.; Roberts, T.A. Objectification theory. Psychol. Women Q. 1997, 21, 173-206. [CrossRef]

Wood, ]J.T. Monsters and victims: Male felons” accounts of intimate partner violence. J. Soc. Pers. Relatsh. 2004, 21, 555-575.
[CrossRef]

Yamawaki, N. Rape perception and the function of ambivalent sexism and gender-role traditionality. J. Interpers. Violence 2007, 22,
406-423. [CrossRef] [PubMed]

Valor-Segura, I.; Expésito, F.; Moya, M. Victim Blaming and Exoneration of the Perpetrator in Domestic Violence: The Role of
Beliefs in a Just World and Ambivalent Sexism. Span. . Psychol. 2011, 14, 195-206. [CrossRef] [PubMed]

Pacilli, M.G.; Spaccatini, F.; Giovannelli, I.; Centrone, D.; Roccato, M. System justification moderates the relation between hostile
(but not benevolent) sexism in the workplace and state anxiety: An experimental study. J. Soc. Psychol. 2009, 159, 474-481.
[CrossRef]

Hideg, I.; Ferris, D.L. The compassionate sexist? How benevolent sexism promotes and undermines gender equality in the
workplace. . Personal. Soc. Psychol. 2016, 111, 706-727. [CrossRef]

Saraceno, C. Il Lavoro Delle Donne Nell’italia Contemporanea; 11 Mulino: Bologna, Italy, 2016.

Zanoni, P.; Murgia, A. Gender inequality in Italian workplaces. In Diversity and Inclusion in the European Workplace; Wrench, J., Ed.;
Routledge: London, UK, 2020; pp. 101-120.

Martinez-Baquero, L.C.; Vallejo-Medina, P. Evaluation of ambivalent sexism in Colombia and validation of the ASI and AMI brief
scales. PLoS ONE 2024, 29, e0297981. [CrossRef]

Garaigordobil, M.; Aliri, J. Parental Socialization Styles, Parents” Educational Level, and Sexist Attitudes in Adolescence. Span. J.
Psychol. 2012, 15, 592-603. [CrossRef]

Giacomo, M. L'intelligenza Emotiva in Eta Evolutiva; Franco Angeli: Bologna, Italy, 2010.

Italy’s National Plan Against Violence and Discrimination. National Strategic Plan on Male Violence Against Women (2021-2023).
2017. Available online: https:/ /www.pariopportunita.gov.it/media/2314 /national-strategic-plan-on-male-violence-against-
women-2021-2023.pdf (accessed on 2 March 2025).


https://doi.org/10.1111/j.1471-6402.1997.tb00104.x
https://doi.org/10.3389/fpsyg.2022.922814
https://doi.org/10.1037/bul0000400
https://doi.org/10.1111/j.2044-8309.1994.tb01008.x
https://doi.org/10.1177/0361684310397509
https://doi.org/10.1007/s11199-009-9585-9
https://doi.org/10.1177/1077801203256002
https://doi.org/10.1177/0886260517724835
https://doi.org/10.1111/j.1471-6402.1997.tb00108.x
https://doi.org/10.1177/0265407504045887
https://doi.org/10.1177/0886260506297210
https://www.ncbi.nlm.nih.gov/pubmed/17369444
https://doi.org/10.5209/rev_SJOP.2011.v14.n1.17
https://www.ncbi.nlm.nih.gov/pubmed/21568177
https://doi.org/10.1080/00224545.2018.1503993
https://doi.org/10.1037/pspi0000072
https://doi.org/10.1371/journal.pone.0297981
https://doi.org/10.5209/rev_SJOP.2012.v15.n2.38870
https://www.pariopportunita.gov.it/media/2314/national-strategic-plan-on-male-violence-against-women-2021-2023.pdf
https://www.pariopportunita.gov.it/media/2314/national-strategic-plan-on-male-violence-against-women-2021-2023.pdf

Societies 2025, 15, 61 13 of 13

32.

33.

34.

35.

36.

European Commission. EU’s Strategy for Gender Equality 2020-2025. 2020. Available online: https://ec.europa.eu/newsroom/
just/items /682425 /en#:~:text=The%20key%200bjectives %20are%20ending,gender%?20balance%20in%20decision-making (ac-
cessed on 2 March 2025).

Ennis, R.H. Critical thinking: Reflection and perspective. Ing. Crit. Think. Across Discip. 2011, 26, 5-19. [CrossRef]

Mesquita Filho, M.; Marques, T.F.; Rocha, A.B.C.; Oliveira, S.R.; Brito, M.B.; Pereira, C.C.Q. Sexism against women among primary
healthcare workers. Ciéncia Saiide Coletiva |. 2018, 23, 3491-3504. [CrossRef] [PubMed]

Prego-Jimenez, S.; Pereda-Pereda, E.; Perez-Tejada, J.; Aliri, J.; Goiii-Balentziaga, O.; Labaka, A. The Impact of Sexism and Gender
Stereotypes on the Legitimization of Women’s Low Back Pain. Pain Manag. Nurs. 2022, 23, 591-595. [CrossRef]

Fernandez, M.L.; Castro, Y.R.; Lorenzo, M.G. Evolution of hostile sexism and benevolent sexism in a spanish sample. Soc. Indic.
Res. 2004, 66, 197-211. [CrossRef]

Disclaimer/Publisher’s Note: The statements, opinions and data contained in all publications are solely those of the individual

author(s) and contributor(s) and not of MDPI and/or the editor(s). MDPI and/or the editor(s) disclaim responsibility for any injury to

people or property resulting from any ideas, methods, instructions or products referred to in the content.


https://ec.europa.eu/newsroom/just/items/682425/en#:~:text=The%20key%20objectives%20are%20ending,gender%20balance%20in%20decision-making
https://ec.europa.eu/newsroom/just/items/682425/en#:~:text=The%20key%20objectives%20are%20ending,gender%20balance%20in%20decision-making
https://doi.org/10.5840/inquiryctnews201126215
https://doi.org/10.1590/1413-812320182311.00132017
https://www.ncbi.nlm.nih.gov/pubmed/30427423
https://doi.org/10.1016/j.pmn.2022.03.008
https://doi.org/10.1023/B:SOCI.0000003553.30419.f1

	Introduction 
	Materials and Methods 
	Questionnaire 
	Statistical Analysis 

	Results 
	Scores of Hostile and Benevolent Sexism 
	Multiple Regression Analyses 

	Discussion 
	Conclusions 
	References

